MOUNT GREYLOCK REGIONAL SCHOOL DISTRICT
EMPLOYMENT AGREEMENT
July 1, 2016 - June 30, 2019
PRINCIPAL

This EMPLOYMENT AGREEMENT, effective July 1, 2044-2016 is by and between the MOUNT GREYLOCK
REGIONAL SCHOOL DISTRICT, having a place of business at 1781 Cold Spring Road WJI!lamstown,
Massachusetts 01267 {hereinafter referred to as the “Employer”) an. ¢ " {hereinafter referred
to as the “Employee”).

WHEREAS, the Employer desires to hire the Employee for the position more specifically described herein as the
Principal, and the Employee desires to be hired for such position; and

WHEREAS, the parties mutually desire to set forth herein the terms and conditions of such employment.

NOW, THEREFORE, in consideration of the foregoing premises and the mutual agreements set forth herein, the
parties hereby agree as follows:

Section 1: EMPLOYMENT.

Employer hereby agrees to employ the Employee as Principal for the Mount Greylock Regional School District
and the Employee hereby accepts such employment, all subject to the terms and conditions set forth in this
Agreement.

Section 2; TERM.

The employee shall be employed in the position of Principal for a term of twerthree years commencing on July
1, 26942016, and expiring on June 30, 20462019, unless terminated earlier in accordance with the provisions of
Section 8 and MGL, Chapter 71, Section 63,

Section 3 DUTIES AND RESPONSIBILITIES.

{a} The Employee shall be responsible for, and shall faithfully and effectively perform the duties associated
with school-wide education programs. All duties and responsibilities shall be consistent with those
normally associated with the position of Principal in the Commonweaith of Massachusetts. The
Employee shall report directly to the Superintendent of Schools (the “Superintendent”) and shall work
cooperatively with the Superintendent and administrative team and all members of the staff in
providing leadership and support.

{b) The Employee recognizes and agrees that her responsibilities and conduct are not determined by
prescribed hours and conditions and shall perform the stated and implied duties of the position of
Principal as determined by the Superintendent and shall expend the time and effort necessary to
effectively achieve the goals and purposes of the Mount Greylock Regional Schoof District. The
foregoing notwithstanding, the Employee’s work year shall consist of 260 full work days throughout the
year.

{¢) The Employee shall fully perform all requirements of this Agreement, and any deviations from the
terms and provisions of this Agreement shall be only by a duly authorized and executed amendment to
this Agreement in accordance with Section 11 below.
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Section 4. EVALUATION.

a.) As used in this Agreement, the terms “evaluate” and “evaluation” shall mean the ongoing process of
defining goals and expectations related to the Employee’s performance of the job and of identifying,
gathering and using information as part of a process which has the purposes of (i) providing
information for improving the Employee’s job performance, and (i) providing a record of facts and
assessments to gauge total job effectiveness and to inform and guide personnel decisions, The
evaluation process shall be conducted in compliance with all applicable laws.

b.) The Superintendent shall evaiuate the Employee’s job performance from time to time and at least
annually by July 1 in accordance with 603 CMR 35.04-35.11, including Standards and Indicators for
Effective Administrative Leadership Practice.

¢.) No material derogatory to the Employee’s conduct, service, character or personality shall be placed in
her personnel file unless the Employee has had an opportunity to review such material. Excluded from
the foregoing sentence is all material such as confidential references received prior to the Employee’s
initial employment. The Employee will acknowledge that she has had an opportunity to review such
material by affixing her signature to the copy to be filed, with the express understanding that such
signature in no way indicates agreement with the contents thereof. The Employee shall also have the
right to submit a written response to such material and that response shall be reviewed by the
Superintendent and attached to the file copy.

d.} The evaluation procedure is designed to assess and improve the performance of administrators.
Accordingly, it is understood and agreed that alleged circumstances of inappropriate behavior, conduct
unbecoming, or the like, ordinarily are investigated and determined in accordance with discipline
provisions under MGL Chapter 71 and elsewhere in this Agreement.

Section 5, COMPENSATION.

a.) As compensation for the performance of the job for the term described in Section 2 above, the
Employee shall receive an annual salary $102,000. Salary shall be payable in 26 biweekly equal
installments or otherwise in accordance with the rules of the School Committee governing payment of
professional staff member. The annual salary to commence on July 1, 20165 shall be negotiated by the
parties to this Agreement.

b.} Any alteration in the Employee’s salary shall be effected by a duly authorized and executed amendment
to this Agreement in accordance with Section 11 below,

Section 6. BENEFITS,
{a) The Employee’s annual salary shall consist of 260 paid days throughout the year (this includes paid vacation
days and holidays).

(b} Vacation - The Employee shall be entitled to a total of twenty-five (25} days of vacation leave per contract
year accrued at the rate of 2.0833 days per month. Vacation leave shall be credited on the first day of the
contract year and may be used on that basis. Employee may carry over up to a maximum of 5 vacation days
into the next contract year, If the Principal’s employment with the employer ends prior to the completion of
the full contract year, the Employee shall repay the Employer for all vacation days that had been credited in
advance and used but that had not been accrued at the time employment ends. The Employee will be
compensated at her per diem rate for unused accrued vacation days at cessation of employment.
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{c) Holidays - The Employee shall receive the following twelve paid holidays during each contract year: July 4,
Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, New
Years Day, Dr. Martin Luther King’s Birthday, President’s Day, Patriot’s Day, Memoriat Day.

{d) Sick Leave - The Employee shall receive sixteen {16) paid sick leave days and may accrue up to a total of
*40) days.

{e) Other Leave - The Employee shall receive three (3) personal days, up to five (5) bereavement days for
immediate family members, and professional days, as approved by the Superintendent,

(§) The Employer will pay the full membership fee for the Employee to the following professional organizations:
Massachusetts Secondary School Administrators Association {MSSAA) and Massachusetts tnterscholastic
Athletic Association (MIAA) provided funds are available.

() Insurance - The Employee is entitled to health insurance with the Employer paying 75 percent of the
premium and dental insurance with the Employer paying 50 percent of the premium.

Section 7, REIMBURSABLE EXPENSES.

a.) The Employee is expected to continue her professional development and to participate in professional
meetings, conferences and seminars at the local and state levels. The Employer shall allocate $3,000
per year to be used by the Employee for her personal, professional or educational advancement
provided funds are available and with prior approval. This amount will be reviewed annually.

b.} The Employer shall pay the Employee for mileage expenses, based on the current Mount Greylock
Regionat School District’s allowance, for any travel within or without the district while on school
busineass with prior approval.

c.} The district will provide the employee with a faptop, ipad, and cell phone for school use. These items
are property of the district and shall be returned to the Employer at cessation of employment.

Section 8. TERMHINATION; DEMOTION; SUSPENSION.

a.) The Employee shall have the right to terminate this Agreement prior to its expiration upon at least
ninety {90} calendar days prior to written notice to the Superintendent.

b.) The Superintendent may dismiss, demote or suspend the Employee at any time for good cause (as
hereinafter defined) in accordance with the procedures contained in MGL Chapter 71, Sections 42 and
42D. The Employee shall have the right to receive written charges and an opportunity to submit a
written response for consideration by the Superintendent. As used in this Subsection, the term “good |
cause” shall mean grounds put forth by the Superintendent which is not arbitrary, capricious, |
unreasonable, in bad faith or irrelevant to the sound operation of the school system. No arbitrator may
apply a definition of the term “good cause” other than the definition set forth in this Subsection 8 {b)
and arbitral review shall be limited to the question whether such grounds were put forth,

c.) Inthe event of termination as provided herein, the Employer’s only obligation to the Employee shall be
payment for services performed, reimbursement of any outstanding expenses in accordance with the
terms of Section 7 above.,

Upon expiration or earlier termination of this Agreement, the Employee shall return to the Employer all
information, records, computer data, equipment, and files used or created by the Employee in the performance
of this Agreement.
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Saction 9. EMPLOYEE'S COVENANTS AND REPRESENTATIONS.

a.) The Employee represents that she has the requisite personnel, competence, skill and physical
resources necessary to perform the duties and responsibilities described in Section 3 above and that
she maintains a valid and appropriate certificate qualifying her to act as Principal, as required by MGL
Chapter 71, Section 38G.

b.) The Employee covenants and represents that she has never been convicted of a charge in any criminal
action and has never been subjected to disciplinary proceedings related to the performance of
professional duties.

¢.) The Employee covenants and represents that she is not a party to any contract, understanding or
arrangement with any third party which would in any way conflict with this Agreement or would in any
way limit or affect the Employee’s ability to perform under this Agreement.

d.) The Employee further covenants that in the performance of her duties and responsibilities under this
Agreement she shall comply with any and all applicable taws, regulations, ordinances, executive orders,
codes, standards, permits and liens. '

Section 10. AMENDMENTS AND WAIVERS.

This Agreement may not be amended or modified, except by a writing executed by the parties hereto. No
extension of time for, or waiver of the performance of, any obligation of any party hereto shall be effective
unless it is made in a writing signed by the party granting such extension or waiver. Unless it specificaily states
otherwise, no waiver shall constitute or be construed as a waiver of any subsequent breach or
non-performance,

Section 11. ASSIGNMENT.

The obligations of the Employee under this Agreement may not be assigned or transferred to any other person,
firm, or corporation without the prior written consent of the Employer.

Section 12. NOTICES.

All notices required or permitted under this Agreement shall be In writing and shall be deemed delivered by
certified mail to her residence in the case of the Principal or to the Superintendent at the main office.

Section 13. ENTIRE AGREEMENT.

This Agreement constitutes the entire agreement between the parties hereto as to the subject matter hereof,
and supersedes all prior written or oral agreements or understandings between them relating hereto. Except
as referred to herein, there are no other promises or conditions between the parties relating to the subject
matter of this Agreement.

Section 14. SEVERABILITY.

fn any term or provision of this Agreement shall be held to be overly broad, invalid ot unenforceable, the
remainder of this Agreement or the Application of such term or provision to circumstances other than those as
to which it is over broad, invalid or unenforceable, shall not be affected thereby and each term and provision of

this Agreement shall be valid and enforced to the fullest extent permitted by law.

Section 15. COMPLIANCE/CONTROLLING LAW,
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a.) The Employee shall comply with all applicable federal, state and local laws, regulations and
ordinances in providing the Initial Scope of Services as well as all Mount Greylock Regional High
School’s policies, rules and regulations.

b.) The Agreement shall be interpreted in accordance with the laws of the Commonwealth of
Massachusetts whose state and federal courts shall have sole and exclusive jurisdiction to hear
disputes arising under this Agreement, without reference to its choice of the law provisions.

The undersigned hereby certify that the execution and performance of this Agreement have been authorized
by all necessary action by the party for whom they are signing, and that this Agreement is the legal and valid
obligation of such party, enforceable against it in accordance with its terms.

Section 16. Indemnification Protections.

a.) Inaccordance with and to the extent provided by M.G.L. Chapter 258, Section 9, the Employer agree to
provide legal counsel and to indemnify the Employee against all uninsured financial loss arising out of
any proceeding, claim, demand, suit or judgment by the reason of alleged negligence or other conduct
resulting in bodily or other injury to any person or damage to the property of any person committed
while the Employee is acting within the scope of her employment or under the direction of the
Employer. The parties understand and agree that this indemnification provision shall not apply to
actions by the Employer to suspend and/or terminate the Employee in accordance with Section 8
(Termination; Demotion; Suspension) of the Employment Agreement.

b.) As a condition of receiving such indemnification, the Employee shall, within five (5) calendar days of
the time she is personally served with any summons, complaint, process, notice, demand or pleading,
deliver a copy of the same to the Employer.

¢.) This indemnification protection shall survive the termination of the Employment Agreement.

WITNESS the execution hereof the date first set forth above.

MOUNT GREYLOCK REGIONAL SCHOOL DISTRICT
As Employer As Employee

S q
By: )(/H’ G’w\(c& , _ .

Douglas P. Dias, Ed.D. ]
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