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This AGREEMENT is entered into as of September 1,2014, and shall continue in full
force and effect through August 31,2017.

CONTRACT

Pursuant to the provisions of Chapter 150E of the General Laws of
Massachusetts, this Contract is made this 31st day of January, 2014, to be effective
September 1, 2014 by the School Committee of the Town of Andover (hereinafter
referred to as the Committee) and the Andover Education Association (hereinafter
referred to as the Association).

Preamble

Recognizing that our prime purpose is to provide education of the highest
possible quality for the children of Andover and that good morale within the teaching
staff of Andover is essential to the achievement of that purpose, we the undersigned
parties to the contract declare that:

a. Under the law of Massachusetts, the Committee, elected by the citizens of
Andover, has final responsibility for establishing the educational policies of the public
schools of Andover. Nothing in this agreement shall be deemed to derogate from or
impair the powers and responsibilities of the Committee under the statutes of the
Commonwealth, or the rules or regulations of any agency of the Commonwealth. As to
every matter not covered by this Agreement, the Committee retains all the rights,
powers, and duties it has by law, and may exercise the same without any such exercise
being made the subject of an arbitration proceeding hereunder;

b. The Superintendent of Schools of Andover (hereinafter referred to as the
Superintendent) has responsibilityfor carryingout the policiesso established;

c. The teaching staff of the public schools of Andover has responsibility for
providing in theclassrooms of theschools, education of thehighest possible quality;

d. Fulfillment of these respective responsibilities can be facilitated and
supported by consultation and free exchange of views and information between the
Committee, the Superintendent, and the teaching staff in the formulation and
application ofpolicies relating towages, hours, andother conditions ofemployment for
the teaching staff;
















































































































































































































